


Guiding Principles

e Infusing Social Science and Ecosystem Service evaluation into
our work

e Ensuring that'we have considered Diversity, Equity, Inclusion,
and Justice (DEIJ) considerations into workgroup and HGIT /
decisions

e Coordinating and working across the six Goal Impleme? ioh
Teams (GITs), STAR, and federal, state, and local groups/efforts
to ensure we are leveraging resources towards common goals



TheNe; erm Priorities - the next 6 months:
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The Long Term Priorities - 6 months and beyond
Social Science and Ecosystem Services- Structured Decision Mal&ing~(SDM)
Cross GlT,.Coordination - identifying more joint workgroup meetings

Warm Water Stressors in Streams Action ltems -incorporating
recommendations from the STAC temperature report

Wetlands and shallow water habitat opportunities - Using Findings fro
CSR report to develop management recommendations.

Creating Habitat in more developed portions of our Watershed
DEIJ Accessibility
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