Changing Our Mindset:
Thinking Like a Network

(Part 2)




Build partnership
and network
sclence literacy

to support near-
and long-ferm
Habitat GIT goals
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Common language: working with
others is a spectrum

A high-level overview of systems
thinking and network science

An interactive exercise to inspire some
out-of-the-box thinking and conversation
around what we might learn from nature
and apply to how Habitat GIT
teams/work groups think and operate

Shiffing our mindset



Each level requires an increase in time, trust, and capacity/resources
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Adapted from: Himmelman Minneapolis, MN; International

Association of Public Participation (IAP2) Spectrum of Public Participation; Partnerships and Community Collaboration Academy, Community Collaboration Toolbox: Continuum of Collaboration



https://tennessee.edu/wp-content/uploads/2019/07/Himmelman-Collaboration-for-a-Change.pdf
Arthur%20T.%20Himmelman,%20Collaboration%20for%20a%20Change:%20Definitions,%20Decision‐making%20Models,%20Roles,%20and%20Collaboration%20Process%20Guide.%20January%202002,%20Himmelman%20Consulting,%20Minneapolis,%20MN.
https://f4c9b91c68.clvaw-cdnwnd.com/636ed9a3f9ecba59c20761829813ca92/200004655-8809c880a0/Continuum%20of%20Collaboration%20w%20Qs.pdf
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Habitat GIT *currently* operates

*would like* Habitat GIT to operate






Reflections and Take
AWQYS




Mindsets:

Organization v.
Network



http://www.youtube.com/watch?v=9pRC-lPuhuU
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