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Workforce Outcome
Increase the ability of all job seekers in the watershed to 
understand, participate in and succeed in career pathways 
that positively support the Chesapeake Bay watershed. 



Workforce Targets
● By 204035, inform and grow implementation of strategies that help students, 

educators and job seekers to become aware of and understand environmental careers 
and the in-demand skills and pathways to access these opportunities.

 
● By 204035, increase the number of post-secondary institutions and training 

providers offering industry recognized credentials that support Chesapeake Bay 
Watershed Agreement Goals and Outcomes. 

● By 204035, engage employers to support greater hiring and retention of workers 
trained in fields necessary to support Chesapeake Bay Watershed Agreement Goals 
and Outcomes.



Technical Assistance 
Status Update



Beyond 2025 Timeline



● Management Strategy Development
● CRC Roundtable (January)
● Scheduling consistent meetings for 2026

Other Group Considerations


