
 
Definitions for Diversity, 
Equity, and Inclusion 

 
Diversity: The demographic mix of a specific collection of people, taking into account elements 
of human difference. For example: racial and ethnic groups, income, spectrum of built 
environment settings (rural to urban), faith communities, LGBTQ+ populations, people with 
disabilities, gender, relationship to the natural environment. 
 
Equity: Improving equity is to promote justice, impartiality and fairness within the procedures, 
processes, and distribution of resources by institutions or systems. Tackling equity issues 
requires an understanding of the underlying or root causes of disparities within our society. 
 
Inclusion: Refers to the degree to which diverse individuals are able to participate fully in the 
decision-making processes within an organization or group. While a truly "inclusive" group is 
necessarily diverse, a "diverse" group may or may not be "inclusive." 


